Employment-Based Practicum Placement Proposal
An employment-based practicum may be available for students who are currently employed in an agency that meets the criteria for approved placement.  Any student interested in an employment-based placement must complete the following proposal and submit it to the Director of Practicum Education via email for review and approval.
Student Information
Name:  
Phone:
NCSU email address:
Student status: 
	___ BSW    ___ MSW-Foundation    ___ MSW-Specialization    ___ MSW-Advanced Standing

Agency Information
Name of agency:
Address:
Program Administrator/Director
	Name:
	Phone:
	Email address:

Student’s Current Employment Information
Job Title:
Hours worked per week:
Start date in current position:
Current work supervisor:
	Name:
	Job title:
	Phone:
	Email address:

List/describe current roles and responsibilities or attach current job description.



Proposed Practicum Placement
Program or area of work for practicum experience:

Practicum Instructor (This should be a different person from the employment supervisor listed above):
	Name:
	Job title:
	Credentials:
	Phone:
	Email address:

Summary of proposed roles and responsibilities:

How does the proposed placement differ from your current employment or offer new learning opportunities?

How will you address any challenges or conflicts that may arise as a result of your dual role as both student and employee?

Alignment with CSWE Social Work Competencies

In order to qualify as an employment-based placement site, an agency must provide a breadth of experience that allows the student intern to address the nine areas of social work competency identified by the Council on Social Work Education (CSWE). In order for employment tasks to qualify as practicum hours, they must link to the social work competencies at the appropriate level of practice (i.e.: BSW, foundation MSW, advanced MSW). In the chart below, please identify sample tasks, activities, responsibilities, projects, etc. you will complete that will meet these competency areas.  These may include tasks that are a part of your current employment responsibilities or they may be new activities that will be added in your role as an intern.  

	Competency
	Relevant Tasks and Activities from Current Role
	Practicum-Specific Tasks and Activities

	Demonstrate Ethical and Professional Behavior
	
	

	Advance Human Rights and Social, Racial, Economic, and Environmental Justice
	
	

	Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
	
	

	Engage in Practice-Informed Research and Research-Informed Practice
	
	

	Engage in Policy Practice
	
	

	Engage with Individuals, Families, Groups, Organizations, and Communities
	
	

	Assess Individuals, Families, Groups, Organizations, and Communities
	
	

	Intervene with Individuals Families, Groups, Organizations, and Communities
	
	

	Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities
	
	




Parties to Agreement

By signing below, I confirm an understanding of my role as both an employee and a student intern within my employment/placement agency. I also acknowledge that an interruption to my employment with this agency may impact my practicum experience, and that students who are terminated from or leave employment while completing an employment-based placement are not guaranteed an alternative practicum placement in the same semester or academic year.  

Student:												Date:


By signing below, we confirm our support for the proposed practicum education experience described above, and agree to support the student in achieving their learning goals during the practicum placement period.

Employment Supervisor:										Date:

Proposed Practicum Instructor:										Date:

Program Administrator/Director:									Date:
(if different from above)


Director of Practicum Education:									Date:
